@HEGELMANN

HUMAN RIGHTS POLICY

1. The human rights policy applies to all Hegelmann subsidiaries (according to organizational
structure).

2. The human rights policy of Hegelmann Companies (hereinafter - the Policy) establishes and defines
the general principles of human rights policy for Hegelmann Companies (hereinafter - the
Company) and sets the main guidelines for the implementation of this policy.

3. Respect for human rights is a fundamental value for Company. We respect the different cultures
and values of the countries where Company operates and provides services, but we do not violate
the fundamental human rights requirements, including those related to children's rights.

4. We make every effort to respect and promote human rights according to the International Human
Rights Law Project, the International Labour Organization Declaration on Fundamental Principles
and Rights at Work, and the UN Guiding Principles on Business and Human Rights. This reflects
our focus and values in relationships with our employees and the communities where we operate,
as well as the foundation of this Policy.

5. The Policy of Company aligns with our code of ethics, business and environmental policies,
including diversity, environment, health and safety, child labor, and employee relations. We adhere
to the principle that all people must be treated with respect.

6. The Company does not tolerate child labor, forced labor, or child exploitation in any global
operations or facilities.

Community and stakeholders

In our Policy, stakeholders are considered to be: shareholders, employees, communities/neighbors,
contractors, manufacturers/sellers/suppliers, governments, and relevant unions.

The Company understands that the communities where we operate are a part of us, and each country has
many interconnected communities. The Company works with stakeholders who value integrity,
transparency, fairness, and respect for all people. The Company communicates with its communities on
issues that are important to them, related to human rights. The Company pays attention to and takes into
account employees' opinions and perspectives, encourages dialogue, and believes that local issues
related to communities are best addressed through mutual cooperation.

Respect for human rights

The Company acknowledges. upholds, and promotes the fundamental human rights of employees by
implementing programs and policies that:

1. Promotes a workplace free from discrimination and harassment.
2. Does not tolerate child labor, forced labor, and human trafficking.
3. Provides fair wages. benefits, and other employment conditions according to local laws.
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4. Ensures safe working conditions.
5. Acknowledges the employee's right to freedom of association.

Forced labor and human trafficking

The Company does not engage in any business or business activity related to the use of slave or forced
labor, including debt bondage, human trafficking, whether it involves compulsory labor, imprisonment,
or mandatory military action.

Discrimination and harassment

Every employee has the right to a fair and safe working environment and to be treated with respect. The
Company prohibits discrimination based on age, race, skin color, religion, gender, nationality, marital
status, disability, citizenship, sexual orientation, gender identity or expression, military service, or any
other legally protected characteristic.

Every person has the right to work free from intimidation and fear. The Company does not tolerate
offensive behavior or harassment. The Company expects employees to report any circumstances that
make it difficult for them to perform their duties. The Company’s procedures prohibit retaliation against
employees who raise concerns, and official channels are available to employees who need advice or
resolution. The Company ensures that employees are treated fairly and respectfully, and that business is
conducted in an honest, transparent manner, in compliance with the laws of the Republic of Lithuania
and the Company’s policies.

Diversity and inclusion

The Company is committed to being a high-performance organization that respects, embraces, and
values diverse cultures and values. Individuals and teams combine various skills, preferences, and views
to achieve common goals. The Company encourages employees to communicate openly and honestly,
embrace each other's differences, be open to collaboration, agreements, and accept the best intentions
of others.

Child labor

Child labor, as defined in the International Labour Organization (ILO) convention, is 'work performed
by children under 12 years of age; work by children under 15 years of age that prevents them from
attending school; and work by children under 18 years of age that is hazardous to the child's physical
or mental health.' The Company adheres to these provisions:

I. The Company does not employ children as defined by the ILO convention, without adhering to the
applicable and regulating national laws or local rules regarding child labor.

2. The Company complies with all other legal acts applicable to child labor, including those related to
wages, working hours, overtime, and working conditions.

3. The Company opposes any form of child exploitation for forced labor or services.
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4. The Company does not employ children until they have reached the minimum age for compulsory
education as determined by the relevant authorities.

5. The Company distances itself from business relationships with companies, clients, and
organizations that employ child labor and do not adhere to similar standards.

6. Minors are not allowed to perform hazardous work or work during night hours.

To ensure the implementation of this Policy, the Company conducts thorough age verification before
hiring an employee. If it is determined that children are working, a strategy must be created that
emphasizes the needs of the child and establishes conditions that allow them to continue their quality
education until they are no longer considered children.

Freedom of association

The Company respects the employees' right to join a trade union, establish or join one, without fear of
retaliation, intimidation, or harassment. When a legally recognized trade union represents employees,
the Company is committed to establishing a constructive dialogue and negotiating in good faith with
their freely chosen representatives. The Company’s experience has shown that open communication and
a space where employees can express their concerns, comments, and ideas improve performance,
products, processes, and safety, which supports continuous growth and the prosperity of all stakeholders,
including employees.

Workplace safety and security

The Company is committed to maintaining a workplace free from violence, harassment, intimidation,
and other unsafe or disruptive conditions caused by internal and external threats. We do not support and
prohibit violence, harassment, intimidation, and other unsafe or disruptive working conditions due to
internal or external threats.

Working hours, wages, and benefits

The Company pays the same salary for the same or equivalent work to all employees, regardless of the
employee's gender, age, sexual orientation, social status, disability, race or ethnic origin, religion,
beliefs, or faith. The Company sets competitive wages by comparing salary ranges with those in the
local labor market. The Company operates in compliance with the applicable legal requirements
regarding wages, working hours, overtime, and benefits.

Recommendations and reporting to employees

We aim to create workplaces where open and honest communication among all employees is valued and
respected. The Company is committed to complying with applicable labor laws wherever it operates.
Additionally, the Company works towards full employee engagement, which is the foundation of mutual
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success; strives to create a culture that promotes respect, excellent emotional and physical well-being;
offers competitive wages and benefits; and implements clear health and safety practices.

Any employee who believes there is, or has been, a conflict between the language of this Policy and the
laws, customs, and practices of the location where they work, or who has questions regarding this Policy
or would like to report a potential violation confidentially, has the opportunity to do so. Every report of
a potential violation is recorded, investigated, and actions are taken to address any potential violations.

IMPLEMENTATION OF THE POLICY

The Company has approved this Policy to ensure that all employees properly adhere to the principles
and standards set forth in it. Any employee who notices violations of the Policy must immediately inform
their supervisor. The Company guarantees full confidentiality, data protection, and protection from
retaliation for those who report.

FINAL PROVISIONS

1. All employees of Company's are familiarized with the Policy, act within their areas of responsibility,
contribute to improving the effectiveness of the quality management system, and the continuous
improvement of the services provided.

2. The Policy is publicly posted on the Company's website and is available to all stakeholders.

3. The Policy is reviewed every 2 years to ensure it remains appropriate and relevant.
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